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Tribal Operations/Public Health Officer Update 

Love Yourself Wellness Event  

Come down to the gym on 2/14 from 3-6 to get update on your COVID shots, 
flu shot, dental exam, have your blood pressure or blood sugar checked, or re-
ceive information on many of the wellness services or support LEKT offers to 
the community. 
 
6 months and older are now eligible for the Bivalent Booster! 

The new COVID-19 booster includes a booster for the Omincron variant and the original 

COVID strain. Call LEHD to schedule your booster 360-452-6252. 

 

Free COVID Tests 

Lower Elwha Klallam Tribe is also offering free COVID tests for local community members that 

have a recent exposure or COVID symptoms.  

 

To request the test to be dropped off for local homes visit: https://app.smartsheet.com/b/

form/7e651f2fbeb54e8eac868f98687d50d0  

To pick up tests, you can stop by the front desk of Social Services or the Tribal Center, House 

of Learning, or the Food Bank. 

State of Washington is offering Free COVID tests as well, they can be ordered here: https://

www.sayyescovidhometest.org/  

 

$200 adult check/$100 youth gift card for COVID booster shots 

The COVID vaccine support program is still up and running and offering $200 for ALL COVID 

BOOSTER SHOTS (18+), and $100 gift card for youth booster shots. To apply visit the links on 

https://www.elwha.org/covid/covid-vaccine-support-programs/  

 

Indoor Gatherings? 

We’re still in Phase 5 of the COVID reopening plan. Gatherings outdoors and indoors with un-

limited number of participants, masks are strongly encouraged for indoor gatherings.  

Do We Still Have COVID Cases? 

Yes! We have seen a big increase in cases. Please make sure to stay home if you are sick. Test 

yourself, even if you think it’s something else that’s causing symptoms. 

- Tia Skerbeck, Tribal Operations/Public Health Officer 

https://app.smartsheet.com/b/form/7e651f2fbeb54e8eac868f98687d50d0
https://app.smartsheet.com/b/form/7e651f2fbeb54e8eac868f98687d50d0
https://www.sayyescovidhometest.org/
https://www.sayyescovidhometest.org/
https://www.elwha.org/covid/covid-vaccine-support-programs/
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Vaccine Information 
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Vaccine Information 
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Family Advocacy 
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Elder’s Lunch Menu 
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Nutrition & Diabetes 
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Health Department 

 

háʔnəŋ cn ʔaʔ ti n̕sʔənʔá 

Welcome Jennifer Smith-Grady ARNP, nurse 

practitioner 

The Lower Elwha Health Department would like to introduce 

our new provider Jennifer Smith Grady ARNP to the commu-

nity. She is trained in primary care and is now accepting ap-

pointments. She can see patients for urgent problems, per-

forms wellness exams, and provides all aspects of general, 

and chronic medical care. Call for an appointment at 360-

452-6252 

The Lower Elwha Health Depart-

ment is happy to announce that we 

are getting closer to having a mo-

bile medical vehicle. Now we need 

to plan for the design on the out-

side. We would like to hear from 

you what design you would like to 

see. Maybe even give us a drawing! 

360-452-6252 

Mobile Medical Vehicle 
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Dental Clinic 
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Dental Clinic 

 

Peninsula College’s CDL Training program starts 
April 2023!  

This 4-week intensive course will help you get your Commercial Driv-
er’s license quickly and efficiently. For enrollment help and questions, 

please contact Nicole Volkmann Get your license today! 

Nicole.Volkmann@Elwha.org—(360) 417-8545 x2912—Heritage Center—401 First Ave 
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Language & Culture 
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Child Care 
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House of Learning 
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Library 



Elwha News—February 2023                                                                            Page 16 

Library & Heritage Center 
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TVR  

 

The implications of new salary disclosure laws in Washington state 

As of January 1, 2023, employers in Washington are now required to include the minimum and maximum salary they’re willing to 
pay on job listings. The law applies to companies with more than 15 employees that do business in Washington or recruit employ-
ees who are based in the state. If a position is remote and employees in Washington could apply for it, then the salary range must be 
disclosed.  
The requirements will usher in a new era of salary transparency for the many industries, which often keep compensation data pri-
vate to gain an edge over competitors in the labor market. Washington will become one of several states and cities mandating salary 
disclosure in a trend that’s driving companies to change their policies nationwide.  
“With pay transparency, the genie is out of the bottle and there is no going back,” said Maggie Hulce, executive vice president and 
general manager of enterprise for Indeed, via email. “By setting clearer pay expectations upfront between a job seeker and employ-
er, better matches happen — faster.”  
Hulce also noted that these laws can help “close pay gaps that still exist across gender, race/ethnicity and other factors.” 
California, Colorado, New York City, and other jurisdictions have enacted salary disclosure laws in recent months. The laws are forc-
ing some companies to list salary ranges for remote positions. A listing for a remote senior software engineer position at Microsoft 
notes: “for the state of Colorado, the salary range for this role is from $133,900-$200,900.” Another for a remote Salesforce engi-
neer includes ranges for both those based in California ($146,600-$258,700) and Washington state ($133,400-$215,600). 
Proponents say these laws keep workers from leaving money on the table by shifting the onus of valuing work from candidates to 
employers. 
But critics worry the law could hurt Washington’s competitiveness in a tight labor market. They have also expressed concern that 
public compensation data may be a disadvantage for workers because employers could offer less money based on a candidate’s 
previous salary.  
The legislation is written to protect against that practice, however. Employers are prohibited from seeking past salary information 
about candidates or asking how much they earned in their previous position on a job application. 
Companies also “cannot avoid disclosing wage and salary information requirements by indicating within a posting that the employer 
will not accept Washington applicants,” according to new rules. 
Job listings must include a clear minimum and maximum under the law. Open-ended phrases like “$70,000 per year and up” or “up 
to $20 an hour” are not allowed.  
Washington’s new law goes beyond salary transparency in job listings with additional rules designed to make compensation more 
equitable: It requires employers to provide equal pay to “similarly-employed” workers regardless of gender, race, or identity differ-
ences. Companies are allowed to consider differences in experience, seniority, or work performance, as well as regional compensa-
tion trends. 
Employers can’t stop employees from discussing their wages with each other or retaliate against them from doing so under the law.  
“It’s mostly a win for workers but I’ve been surprised by how much employers have embraced it,” Hendrickson said. “They want to 
own their own narrative around how they set pay.” 
Companies are still grappling with a future in which employees don’t just know the pay range for their position, but also the salary 
expectations for their bosses and executives. 
“They’re beginning this big shift from just focusing on pay transparency to looking at opportunity transparency,” Hendrickson said. 
“What does it look like to move up in my organization? How do I do that and what will be the impact on my compensation if I do?” 
There is some anecdotal evidence of remote-work exclusion in Colorado — meaning, job listings from around the country that spe-
cifically exclude candidates living in the state because of its salary transparency laws. 
But some experts believe wage disclosure laws could actually be a competitive advantage for states because of the overall impact 
they can have on the labor market. 
“There may be some concern that states with disclosure laws could be undercut by other states looking to attract their best talent, 
however, salary disclosure can actually make states more competitive among the best talent as it enables workers to make better 
career decisions over time and meets their demand for such transparency,” said LinkedIn Senior Economist Kory Kantenga. 
Excluding candidates in places with salary disclosure laws may also become untenable as more jurisdictions follow Colorado’s lead. 
At the beginning of 2022, Colorado was the only state with this type of law on the books, but there are now at least seven jurisdic-
tions requiring pay ranges in job listings, according to Hendrickson. 
“Pay ranges are here to stay,” she said. “Most larger, multi-jurisdictional employers are taking a nationwide approach to these laws.” 

Adapted from an article found in GeekWire, December 2022 by Monica Nickelsburg 

* Please note: This new law does not apply to sovereign tribal governments. 
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Emergency Management 

Long-term Water Storage 

Without water what would we do? We use it for everything, cooking, cleaning, 
drinking, sanitation etc…. Storing water for use  during a disaster can be problem-
atic. How and where it is stored is very important. Here are some instructions for 

long term water storage. 

Avoid containers made from hazardous plastics. Look for the resin identification 
code on plastic containers, which typically consists of a number printed next to 
the recycling symbol. Avoid containers marked “3” (for polyvinyl chloride, or 
PVC), “6” (for polystyrene, or PS), and “7” (for polycarbonate). These materials 
can be hazardous to your health. 

Decide how much water to store. The average person needs 1 gallon (4 liters) of 
water each day, half for drinking and half for food preparation and hygiene. In-
crease this number to 1.5 gallons (5.5 L) per person or more for children, nurs-
ing mothers, and sick people, and for anyone in a hot or high-altitude climate. 
Based on these numbers, try to store a 30 day supply for your household. In 
case of an emergency evacuation, store a 3 day supply in easily transportable 
containers. 

Consider bottled water. In areas that regulate bottled water, including the U.S. 

and E.U., sealed bottles of water are already sanitary and will stay good indefi-

nitely. If you go this route, you do not need to worry about selecting appropriate 

containers or purifying the water. 

Select food grade containers. Plastic food or beverage containers marked "HDPE" 
or with a #2 recycling symbol are excellent options. Plastics #4 (LDPE) and #5 
(PP) are also safe, as is stainless steel.  Never reuse a container that held any-
thing besides food and drink, and only use brand-new empty containers if they 
are marked "food grade," "food safe," or with a knife and fork symbol. 
Milk and fruit juice leave residue that is difficult to remove and encourages bacte-
rial growth. Do not reuse containers that held these drinks. 
Glass jars are a last resort, since they can easily break in a disaster. 
Traditional unglazed pottery jars can help keep water cool in warm climates. Use 
one with a narrow mouth, lid, and tap if possible to encourage sanitary handling. 
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Emergency Management 

Storing the Water 
 Seal the container tightly. Take care not to touch the inside of the cap with your 

fingers, to avoid contamination. 
 Label the container. Write "drinking water" on the side, along with the date you 

bottled it or purchased it. 
 Store in a cool, dark place. Light and heat can damage containers, especially 

plastic ones. Sunlight can also cause algae or mold to grow in clear containers, 
even sealed, store-bought bottles 

 Do not store plastic containers near chemical products, especially gasoline, ker-
osene, and pesticides. Vapors can pass through some plastic containers and 
contaminate the water. 

 Store a 3 day supply in small containers near an exit, in case of an emergency 
evacuation. 

 Check on the supply every 6 months. If stored properly, unopened, store-bought 
bottled water should stay good indefinitely, even if the bottle has an expiration 
date. If you bottled the water yourself, replace it every 6 months.Replace plastic 
containers when the plastic becomes cloudy, discolored, scratched, or scuffed. 

 You can drink or use the old supply of water before replacing it. 
 Open 1 container at a time. If you need to use your emergency supply, store 

open water containers in a refrigerator or cold location. Use an open container 
within 3 to 5 days in the refrigerator, 1 to 2 days in a cold room, or a few hours 
in a warm room. After that, purify the remaining water again by boiling it or add-
ing chlorine. 

 Drinking directly from the container or touching the rim with dirty hands in-
creases the risk of contamination. 

Clean the containers thoroughly. Wash them with soap and hot water, then 
rinse. If a container previously held food or drink, disinfect it with one of the 
following methods: 
Fill with water and mix in 1 tsp (5 mL) liquid household bleach for every quart 
(approximately 1 liter) of water. Swish to touch all surfaces, then rinse well. 
For stainless steel or heat-safe glass, submerge in boiling water for 10 
minutes, plus 1 minute for each 1,000 ft (300 m) of elevation above an altitude 
of 1,000 ft (300 m). This is the best method for steel, since chlorine bleach can 
corrode the metal. 

Disinfect water from unsafe sources. If your tap water is not safe to drink or if 
you get your water from a well, disinfect it right before storage. The best way to 
do this is to bring the water to a rolling boil for 1 minute, or 3 minutes at eleva-
tions above 5,000 ft (1,000 m). 
If you cannot boil the water, or do not want to lose water by boiling it, bleach is 
the next best option: 
Mix in ½ tsp (2.5 mL) of unscented, additive-free bleach for every 5 gallons (19 
liters) of water. Double the amount of bleach if the water is cloudy or discolored. 
Let the water sit for half an hour. 
If you cannot smell a faint chlorine scent, repeat treatment and let sit another 15 
minutes. 
In an emergency, you can also disinfect small amounts of water with water puri-
fication tablets. However, use these sparingly, as excessive use can impair thy-
roid function 
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Housing 
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Transportation 
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Natural Resources 
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Natural Resources 
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Family Advocacy 
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Natural Resources 
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1910 Indian Shaker Church 
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Community News 

Congratulations Jericho Stuntz 

on completing his Surface sup-

plied air, Nitrox, and dry suit 

certification! Officially fully certi-

fied to dive commercially! Your 

family and community are so 

proud of you and look forward 

to seeing where this certification 

takes you! Good job! 

Happy Birthday  

Hendrix!!!  

From Bub 

Happy 25th Anniversay Mark Elofson!!! You’re the best 

Husband, Daddy, Papa and friend. You changed my life 

forever and I love the life that we built together. Here’s 

to 25 more :)  

Congratulations to Virginia 

Brady  for being voted Top 3 

in the Best of  the Peninsula 

“Best Massage” category!  

Happy Birthday to 
Raymond L.  

Bennett Jr. 

75 on Feb. 4th! 
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LEPD 

 

Service Record for L & O Dec. 

911 Hang-Up 13 

Alarm/Alarm Check 2 

Animal Calls 4 

Boating Activity/Hunting 1 

Burglary 3 

Business Check 179 

Citizen Assist 11 

Citizen Contact 1 

Civil 1 

Code Enforcement 1 

Community Oriented Policing 48 

Court Paperwork/Service 14 

Courtesy Transport 4 

Disturbance 2 

DV 2 

Eluding 1 

Follow Up 13 

Found/Recovered/Lost Property 1 

Frequent Patrol Request 60 

Harassment 1 

Malicious Mischief 3 

Mental/ITA 2 

Other Agency Assist 6 

Prowler/Vehicle Prowler 1 

Report of Open Door/Window 2 

Runaway 1 

Suicide/Suicidal 2 

Suspicious Person/Vehicle 6 

Traffic Control/Emphasis/Hazard 3 

Traffic Stops 12 

Trespass 4 

Unwanted Person 1 

Violation of Court Order 1 

Vehicle Accidents 6 

Vehicle Disabled 3 

Welfare Check 5 

 Warrant  Attempts 8 

Warrants-Tribal 5 

Total 433 

Real ID requirements have changed, again. What WA residents should know about the new ID 
 

Story by Alyse Messmer-Smith, The Bellingham Herald (Bellingham, Wash.)  * December 15, 2022 
Dec. 15—The Real ID deadline has been pushed back, allowing Americans to have more time to obtain their new identifica-
tion cards. But what does this mean for Washington residents? 
Here's what Washington residents need to know about Real ID, and when they will be affected by the new requirements. 
Why do I need a Real ID? 
On Dec. 5, the U.S. Department of Homeland Security pushed back the deadline for Americans to get their Real IDs from 
May 3, 2023 to May 7, 2025. 
On May 7, 2025, if you do not have a form of identification that meets the Real ID requirements, federal agencies such as 
the DHS and TSA may turn you away from entering a federal building or boarding a domestic flight. 
For Washington state residents, these forms of identification will be accepted as forms of Real ID, according to the Washing-
ton State Department of Licensing: 

 Permanent Resident Card (Green Card) 

 U.S. Military ID, U.S. Passport, U.S. Passport Card, Foreign Passport,  

 U.S. Citizenship and Immigration Services Employment Authorization Card (I-766),   
 Federally recognized, tribal-issued photo ID, Enhanced Driver License (EDL) and 

 Enhanced Identification Card (EID) 
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 Resolution List 

 Date 
Resolution 

Number 
Title 

Vote 
For/Against/Abstain 

1-9-23 04-23 Approving Lower Elwha Liquor Ordinance 4 0 0 

1-9-23 05-23 
Adopting the articles of incorporation for a non-profit entity to raise 
funds for the cultural preservation and interpretive facilities at Tse-
Whit-Zen and the Port Angeles waterfront 

4 0 0 

1-9-23 06-23 
Application to the US for acquisition of Spokwes Drive property in trust 
for the LEKT and to add such lands to the Lower Elwha Res. 

4 0 0 

1-9-23 07-23 
Application to the US for acquisition of the Elwha River property in 
trust for the LEKT and to add such lands to the Elwha Res. 

4 0 0 

1-9-23 08-23 
Application to the US for acquisition of the Little River property in trust 
for the LEKT and to add such lands to the Lower Elwha Res. 

4 0 0 

1-10-23 10-23 
Bureau of Indian affairs tribal youth initiative funding proposal for FY 
2023 

4 0 0 

Emergency Rental Assistance Program 

The Emergency Rental Assistance (ERA) Program is no longer accepting applica-
tions (continued, new, or emergency). The program is in the close out phase, with 

no more assistance available to applicants. 
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Tribal Directory 

Tribal Center 
2851 Lower Elwha Road 
Port Angeles, WA  98363 
360.452.8471 
Executive Director   
Tonya Greene, Ext. 7469 
Tribal Operations Officer  
Tia Skerbeck, Ext. 7420 
CFO Froilan Sarmiento, Ext. 7463 
 
Accounting                                                 
2851 Lower Elwha Road                             
Melissa Gilman, Grants                
Administrator   Ext. 7461 
Jo Klinski, Controller/Payroll        
Ext. 7460 
 
Cedar Box Smoke Shop                                              
4779 S Dry Creek Road 
Leif Ellis, 360.477-1170 
 
Children’s House of Learning 
(Early Head Start, Head Start, 
Child Care, Prenatal Program) 
291 Spokwes Dr 
360.504.3141 
Lola Moses, Early Learning Director 
Ext. 7471 
Bobi Clark, Child Care Program 
Manager Ext. 3402 
Deanna Murray, Health Manager 
Ext. 7470 
Michelle Charles, Family and   
Community Partnership Ext. 7474 
Donna Goldsbury, Prenatal        
Program Ext. 7475 
 
Education                                                     
Jessica Egnew, Director Ext. 7425 
 
Elwha Peaks Cannabis 
4775 S Dry Creek Rd, Port Angeles 
360.912.3469 
 
 

Elwha River Casino                                     
631 Stratton Road, 452.3005                           
Mike Watson, General Manager 
 
Elder Services 
Samantha Acosta, Coordinator    
Ext. 7466 
 
Employment Services/HR/TERO                                       
Sandra Johnson, Director Ext. 7429 
 
Enrollment Services                                      
Marilyn Edgington, Ext .7444 
 
Facilities & Maintenance                         
Warren Stevens, Director Ext. 7432 
 
Gaming Commission                                  
631 Stratton Road   
360.452.5628                               
Elaina Begay, Director 
 
Health Clinic                                           
243511 Highway 101 West                                        
360.452.6252 
Lorinda Robideau, Health Services 
Director 
                                                                                  
Heritage Center  
401 E. First Street, 360.417.8545                   
Nicole Volkmann, Manager         
Ext. 2912 
 
Human Resources                               
Ext. 7430 
 
 
 
 
 
 
 
 
 
 

Housing Authority                                         
22 Kwitsen Drive, 360.457.5116   
Janet Hren, Interim Director       
Ext. 7552 
                   
Information Technology                            
Ken Giersch, Director Ext. 7541 
 
Justice Center/Tribal Court                                           
341 Spokwes Drive   
360.452.6759 
 
Klallam Counseling Services                               
243613 W Hwy 101, Port Angeles             
360.452.4432 
Stormy Howell, Treatment       
Manager  
 
Law & Order/Police Dept.                                          
Justice Center 
341 Spokwes Drive    
360.452.6759                
Sam White, Chief of Police Ext. 
2922   
 
LOWER ELWHA FOOD & FUEL       
360.477-1170 
 
Natural Resources/Fish Hatchery             
760 Stratton Road  
360.457.4012                                   
Matt Beirne, Director Ext. 7485 
 
Planning & Development                          
Arlene Wheeler, Director Ext. 7437 
 
Prevention Health/GYM                                               
Jason Wheeler, Ext. 7440 
 
Social Services                                            
3080 Lower Elwha Road                            
360.565.7252                        
Becca Sampson-Weed, Director 

Ext. 7456 
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Frances G. Charles 

Tribal Chairwoman, Ext. 7411 

BUSINESS COUNCIL 

Anthony Charles 

Council Member, Ext. 7415 

Russ Hepfer 

Vice Chairman, Ext. 7412 

Ed Johnson 

Secretary/Treasurer Ext. 7414 

Steve Joaquin Robideau 

Council Member, Ext. 7413 

Dates to Remember: 
 

2/2 Groundhog Day 
2/14 Love Yourself Wellness Event 
2/14 Valentine’s Day 
2/20 President’s Day 

To submit an article or join our email distribution 

list please send a note to Newsletter@Elwha.org. 

You can also find each monthly edition at  

https://www.elwha.org/newsletter/ 
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publication of the Lower Elwha Klallam 

Tribe to inform, educate and stimulate 
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Note: This newsletter is uploaded 
monthly to the Lower Elwha 
Klallam Tribe webpage elwha.org 
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